SENATE STATE GOVERNMENT, WAGERING, TOURISM &
HISTORIC PRESERVATION COMMITTEE

STATEMENT TO

SENATE, No. 3

with committee amendments

STATE OF NEW JERSEY

DATED: FEBRUARY 18, 2010

The Senate State Government, Wagering, Tourism & Historic
Preservation Committee reports favorably and with committee
amendments Senate Bill No. 3.

This bill makes various changes to the State Heaith Benefits
Program (SHBP) and the School Employees’ Health Benefits Program
(SEHBP) concerning eligibility, cost sharing, choice of a plan, the
application of benefit changes, the waiver of coverage and multiple
coverage under such plans. The bill also requires contributions toward
the cost of health care benefits coverage by public employees and
certain retirees.

Sections 1 through 6:
These sections require, after the bill’s effective date and the

expiration of any applicable binding collective negotiations agreement,
that active employees of the State, local governments, and boards of
education will contribute 1.5 percent of base salary toward the cost of
health care coverage under the SHBP and the SEHBP. Employees of
the State, local governments, and board of educations who become a
member of a State or locally-administered retirement system on or
after the bill’s effective date would be required to pay in retirement 1.5
percent of their pension benefit toward the cost of health care coverage
under the SHBP and the SEHBP. For State and local government
employees and retirees and for board of education employees, this
amount will be in addition to any other amount that maybe required
through the collective negotiations process for employees with a
majority representative for collective negotiations and, for those
without such a representative, through the application of the terms of a
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agreements with their active employees, the choice of plans offered by
the SHBP or the SEHBP.

Section 8&:

This section requires that changes in the provision of health care
benefits through the SHBP and the SEHBP that are included in
collective negotiations agreements between the State and its
employees be applied to local government employees including school
employees at the same time and in the same manner as to State
employees.

Section 9 and 10:

These sections provide that, after the bill’s effective date,
enrollment in the SHBP will be limited to a person who: 1) is a full-
time appointive or elective officer of the State or local government
whose hours of work are fixed at 35 or more per week, a full-time
employee of the State, or a full-time employee of an employer other
than the State whose hours of work are fixed by the governing body at
not less than 25 per week; or 2) an appointive or elective officer, an
employee of the State, or an employee of an employer other than the
State who has or is eligible for health benefits coverage in SHBP on
that effective date and continuously thereafter. The bill similarly
limits enrollment in the SEHBP to persons employed full-time whose
hours of work are fixed by the governing body at not less than 25 per
week.

Section 11:

This section incorporates a recommendation of the Joint
Legislative Committee on Public Employee Benefits Reform that was
partly implemented by the enactment of P.L.2007, ¢.92 and P.L.2008,
¢.89. This bill implements the recommendation that the waiver
incentive be set at 25% of the amount saved by the employer and goes
further to cap the amount at $5,000. This will apply to waivers filed
after the bill’s effective date.

Section 12:

This section prohibits multiple coverage in the SHBP and the
SEHBP? in accordance with the rules and regulations promulgated by
the State Health Benefits Commission and the School Employees’
Health Benefits Commission.



employers. The bill also requires a local employee who becomes a
member of a State or locally administered retirement system on or
after the bill’s effective date to pay in retirement 1.5 percent of their
monthly allowance, including cost of living adjustments, for health
care benefits coverage. The bill, as amended, changes the health care
benefits waiver amount for employees of a county, municipality or
county college from 50% to 25%, or $5,000, whichever is less, of the
amount saved by the employer because of the employee’s waiver of
such coverage.

MMITTEE NDMENTS

The committee amended the bill to: 1) require employees of a local
board of education, a county, a municipality, and a county college to
pay 1.5 percent of their base salary for the health care benefits
coverage provided by their employers, notwithstanding any other
amount that may be required additionally by contract with such
employers; 2) require a local employee who becomes a member of a
State or locally administered retirement system on or after the bill’s
effective date to pay in retirement 1.5 percent of their monthly
allowance, including cost of living adjustments, for health care
benefits coverage; and 3) changes the health care benefits waiver
amount for employees of a county, municipality or county college
from 50% to 25%, or $5,000, whichever is less, of the amount saved
by the employer because of the employee’s waiver of such coverage.
These changes would affect those public employees who do not
receive health care benefits coverage by the SHBP or the SEHBP.



